Directorate of Fire & E'f'rllérc;j'ency Services J&K,

Jammu/Srinagar.

Subject:- Procedure for scrutiny of service records/ assessment_of merit for
consideration/ inclusion of J&K Fire and Emergency Service personnel

in various promotion lists.
Ref'nce:- SRO- 159 of 1990 dated 15.04.1990 issued by J&K Home Department

ORDER NO. // 58 OF 2021
DATED: /3 .12.2021

Whereas, Jammu and Kashmir Fire Force Regulations and Recruitment Rules came to
be notified by J&K Home Department vide SRO-159 of 1990 dated April 15, 1990. The said
Rules provide for constitution of the Force, conduct and discipline, charter of duties for various
ranks/ functionaries of the department besides broadly defining qualifications and method for
appointment of candidates to the service by direct recruitment as well as through promotion;

Whereas, as per Rule 5 (1) of the ibid SRO, itis provided that:-

« No candidate shall be eligible for appointment or promotion to any post in any
class, category or grade in the Force unless he possesses the qualifications as
laid down in Schedule-Il, A, B and C and fulfils other requirements of recruitment
as provided in the rules and orders for the time being in force.”

Whereas, provisions relating to appointment of candidates to the service by promotion
as underlined under Rule 5 of SRO-159 of 1990 dated 15/04/1990 are reproduced as under:-

Proviso under Sub Rule 2(i)

“ There shall be DPC to be constituted by the Government from time to time
which shall examine the promotion cases”.

Sub Rule (2) of Rule 5

(i) ~ The Committee shall consider the eligible candidates under these rules for
appointment and inclusion in the Select List. The number of such candidates
shall not ordinarily exceed three times of the number of vacancies available at
the time of selection and anticipated during the recruitment period.
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(i)  The Committee shall examine the service record of the Force personnel
included in the aforesaid list and prepare a Select List of the candidates on the
basis of merit and suitability with due regard to seniority.

(v)  The names of candidates included in the list for promotion shall not ordinarlly
exceed 1 7 time the number of vacancies existing at the time of selection and
anticipated during the recruitment period.

(vy  The Select List shall be maintained in the Directorate of Fire Force which shall
remain in force for one year,

(vi)  The list finally approved by the appointing authority shall form the select list of
promotion.

Whereas, the rules referred to above, prescribes for scrutiny of the service records of
the candidates who fulfills the eligibility parameters as enshrined under Schedule-2 of SRO
159/1990. However, there are no guidelines defined/ laid down to be adhered to by the
Committee during the process of consideration, scrutiny and declaring qualified fit for
inclusion in the Select List/ release of promotion;

Whereas, in absence of any laid down procedure/ guidelines providing for scrutiny of
service records and evaluation of other pre-requisite parameters of the candidates falling in
the consideration zone for different promotion panels, there have been instances in the past
which have led in cropping up of aberrations in the course of granting promotions to the
members of service thereby resulting in administrative as well as legal hardships at a later
stage in the department;

Whereas, the Hon’ble Supreme Court of India vide its judgment dated July 29, 2021
passed in Civil Appeal No. 4482 of 2021-SLP (C) No. 28392 of 2018 titled Tek Chand and
others Vs BBMS and Others ( pertaining to promotions of Leading Fireman) has observed as
under:-

“The seniority-cum-merit principle is well established in service Jurisprudence.
The criterion of “seniority-cum-merit” in the matter of promotion postulates that
given the minimum necessary merit requisite for efficiency of administration, the
senior, even though less meritorious, shall have priority and a comparative
assessment of merit is not required to be made. For assessing the minimum
necessary merit, the Competent Authority can lay down the minimum standard
that is required and also prescribe the mode of assessment of merit of the
employee who is eligible for consideration for promotion. Such assessment can
be made by assigning marks on the basis of appraisal of performance on the
basis of service record and prescribing the minimum marks which would entltle
a person to be promoted on the basis of seniority-cum-merlt.”
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Whereas, on consideration of the matter in light of the above and with a view provide
for a laid down scrutiny procedure/mechanism, it is expedient that broader guidelines are
framed to be adopted by the Departmental Promotion Committee(s) for the purpose of
method of scrutiny and evaluation of service and other pre-requisite records of the members
of the service during their consideration for various promotion panelsflists as are otherwise
eligible in terms of the qualifications as laid down under SRO-159/1990 dated 15/04/1990;

Therefore, in accordance with Rule 5 (iii) of SRO-159 of 1990 dated 15/04/1990 and
the observations made by the Hon'ble Supreme Court of India in the matter as referred to
above, the norms/ criteria as laid down in “Annexure- | to Annexure-XI” to this order shall be
followed by the Departmental Promotion Committee(s) for scrutiny of the service records of
the eligible candidates and assessment of merit of the employees for their consideration/
inclusion in the Select List/ release of promotion(s) at various ranks. Further, a Register to be
called as “ DPC Register” shall be maintained at the Directorate of Fire and Emergency
Services J&K on the format as per Annexure-A in respect of each Subordinate rank in the
Department.

In case of any conflict between instructions as contained in this order and the
provisions of SRO-159/1990, the corresponding provisions as contained in the said SRO
(159/1990) shall prevail.

The meetings of the DPC shall be convened in accordance with the instructions
contained in Jammu and Kashmir Civil Services (Reference of vacancies and holding of
meetings of the Department Promotion Committees), Rules, 2005 ngtified vide SRO 166 of
2005 dated 14.06.2005.

I

Fire & Emergency Strvices,
mu & Kashmir.

‘ am
NO: DF&ES/Est/DPC/2021 /o) = 2021-02¢¢ 5/5‘7& Dated: /3 .12.2021

Copy to the:-

1. Principal Secretary to Government, Home Department J&K for favour

of information please.

2. Joint Director F&ES Jammu/Kashmir
All Deputy Directors/ Command Officers in F&ES in J&K
ADO/AOQ F&ES Hars J&K /SO(Estt)/SO(GB)/PA

..for information and necessary action.

SO(IT) F&ES Hgrs to upload on official website

Order Book/Master File
Fire & Emergency &ZL&Q‘I

7. File for records.
Jammu & Kashmir.
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Whereas, on consideration of the matter in light of the above and with a view provide
for a laid down scrutiny procedure/mechanism, it is expedient that broader guidelines are
framed to be adopted by the Departmental Promotion Committee(s) for the purpose of
method of scrutiny and evaluation of service and other pre-requisite records of the members
of the service during their consideration for various promotion panels/lists as are otherwise
eligible in terms of the qualifications as laid down under SRO-159/1990 dated 15/04/1990:

Therefore, in accordance with Rule 5 (iii) of SRO-159 of 1990 dated 15/04/1990 and
the observations made by the Hon'ble Supreme Court of India in the matter as referred to
above, the norms/ criteria as laid down in “Annexure- | to Annexure-XI” to this order shall be
followed by the Departmental Promotion Committee(s) for scrutiny of the service records of
the eligible candidates and assessment of merit of the employees for their consideration/
inclusion in the Select List/ release of promotion(s) at various ranks. Further, a Register to be
called as “ DPC Register" shall be maintained at the Directorate of Fire and Emergency
Services J&K on the format as per Annexure-A in respect of each Subordinate rank in the
Department.

In case of any conflict between instructions as contained in this order and the
provisions of SRO-159/1990, the corresponding provisions as contained in the said SRO
(159/1990) shall prevail.

The meetings of the DPC shall be convened in accordance with the instructions
contained in Jammu and Kashmir Civil Services (Reference of vacancies and holding of
meetings of the Department Promotion Committees), Rules, 2005 notified vide SRO 166 of
2005 dated 14.06.2005.

Sd/-
(Dr B. Srinivas ) IPS
Director,
Fire & Emergency Services,
Jammu & Kashmir.

NO: DFSESIESIDPCI2021( O] = 202)-02(464/39 3 Dated)3 .12.2021

Copy to the:-
1. Principal Secretary to Government, Home Department J&K for favour

of information please.
Joint Director F&ES Jammu/Kashmir
All Deputy Directors/ Command Officers in F&ES in J&K
ADO/AQ F&ES Hars J&K /SO(Estt)/SO(GB)/PA
...for information and necessary action.
SO(IT) F&ES Hars to upload on official website.
Order Book/Master File
7. File for records.
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Fire & Emergen '&;s,

@am & Kashmir.
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Annexure-A to DF&ES Order Noll$8/2021 dated/3 /1212021

Departmental Promotion Committee (DPC) Register of J&K Fire and Emergency Services Department for (rank) for the year
SMo | RanikMame | Commandioffice | Educational | Date | Date of Date of Trainings | Year-wise Punishmentsin | Length of | Total Marks Net Recommendations/
of the | where posted Qualification | of nitial Promotion(s) | Undergone | grading of the rank servicein | marks deducted on marks decision of the
| official | Birth | appointment inthe the the obtained | account of obtained | DPC
“ n present APRs/annual | Major | Minor | present punishment{s)
_ W | rank remarks rank
_ | _
_ |
)
_ | |
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Annexure-l to DF&ES Order No. | /58 [F 12021 dated: /3 1122021

Subject:- Detailed guidelines/ norms for scrutiny/ examination of the service records of
the eligible candidates for preparation of promotion lists in the Fire and
Emergency Services Department.

Following guidelines/ criteria shall be adhered to by the Departmental Promotion Committee(s)
for scrutiny of the service records of the eligible candidates and preparation of promotion lists
in different ranks/ posts in the Department.

Divisional Fire Officer(DFO):

- General conditions:
o Stations Officers (STOs) possessing the requisite qualifications as prescribed
under SRO-159 of 1990 dated 15/04/1990 shall be eligible to be considered by
the DPC.

e STOs should have undergone the requisitepre-promotion course as prescribed
under the rules in force.

e Should possess the minimum qualifying service of § years as Station officer.

e Reservation in promotion in terms of J&K Reservation Rules 2005 and as
amended from time to time shall be followed in letter and spirit.

o Selection to be done on the basis of seniority-cum-merit.

e Clearance from the Anti CorruptionBureau(ACB)

« Integrity/ work and conduct certificate to be furnished by the concerned
Command officer/ Joint Director to the effect that work and conduct of the
officer under consideration is satisfactory and that he/she is not involved in any
kind of departmental case and also that no proceedings (departmental/judicial)

are contemplated against him/her.

Il Criteria for preparation of Select List:

Maximum marks = 35
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The merit shall be determined on the following counts for which marks have been

provided:

A. Annual Performance Reports: (Maximum marks= 20)

The Annual Performance/ Confidential Report (APR/ACR) of Station Officers
(STOs)for the five years preceding date of consideration/meeting of the DPC
maintained in the designated offices shall be taken into account by the DPC. Following
shall be the marking system for APRs:-

Nature of remarks | Grading assigned | Marks allotted
Outstanding A 04 marks

Very good/excellent | B 03 marks
Good/ satisfactory C 02 marks
Average D 01 mark

Out of 5 years, the APRs should be mandatorily available for atleast 04
years. In case of non-availability of a particular period/ year, the DPC can
treat the same as “not available” and award two marks at its discretion for
the said period.

In case of part APRs, the remarks of the portion comparatively of the larger
period (not less than six months) shall be taken into consideration.

In case of non-initiation of APRs for a particular period(s), the procedure
as outlined in the prescribed APR rules shall be followed.

There shall be no negative marking.

In case of any doubt/conflict with respect to the APRs, provisions contained
in Govt Order NO. 1311-GAD of 2001 dated 09.11.2011 and as amended
from time to time shall be adhered to.

B-  Trainings undergone in the rank of STO: (Maximum marks= 5)
Per training course of four weeks duration 1 mark for each
course

For training courses of above four weeks duration 2 marks for each
course

No mark shall be allotted to the pre-promotion course.
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Length of Service: ( maximum marks= 10)

Upto service of five years in the rank of Station officer one mark and
thereafter for every year of service one additional mark will be given to the
maximum of 10 marks.

For the purpose of calculation of length of service, 15t January or 1st July,
as the case may be, shall be treated as the unit for reckoning/calculating
as completed one year, depending upon date on which the meeting of the
DPC is convened.

Punishments:-

Five (05) marks for each major punishment and two (02) marks for each
minor punishment awarded during the last five years shall be deducted
from the total aggregate marks obtained.

Classification of punishments as defined in J&K CCA Rules 1956 shall be
taken into account.

Censure shall be considered as a ‘minor’ punishment and two marks to be
deducted.

The import of ‘diesnon’ as defined under SRO 514 of 1999dated
22.11.1999 to be implemented.

Other Conditions:

1. No officer shall be promoted or admitted to the promotion list during
the period he is undergoing a major punishment.

2. No STO, who has secured less than 14 marks (40% in aggregate)
out of the total shall be eligible to be brought on the promotion list.

3. No STO shall be promoted as DFO unless he has passed the pre-
promotion course

4. Station Officers of 56 % years of age and above shall be exempted
from undergoing the pre-promotion course.

5. If a Station officer at the time of DPC is facing enquiries/trial of the
following nature, shall not be brought on promotion list;
a/ corruption;
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b/ involvement in a criminal case on police report on
discharge of duties;

c/ departmental enquires of serious nature like involving
moral turpitude disobedience of legal order etc.

Explanation I:
* In case of promotion of employees who are under suspension or against

whom disciplinary/court proceedings are pending or whose case is under
investigation or whose integrity is doubtful, the same shall be dealt in
accordance with the provisions as contained in Article 110(A) of J&K CSR
as substituted vide SRO- 153 of 1995 dated 07.07.1995.

Note:  Proceedings of the DPC shall be valid till December of the year in
which the meeting of the DPC is held.

(Dr 8, %ri @dﬂ
Director,

Fire & Emergency Services,

Jln/mu & Kashmir.

Page 7 of 47

Scanned with CamScanner



Subject:-

ation

|

Annexure-ll to DF&ES Order No. | 1.5% [F 12021 dated: /3 112/2021

Detalled guldelines/ norms for scrutiny/ examination of the service records of
the eligible candidates for preparation of promotion lists in the Fire and
Emergency Services Department,

r

General conditions:

Sub Officers (SOs) possessing the requisite qualifications as prescribed under
SRO-159 of 1990 dated 15/04/1990 shall be eligible to be considered by the
DPC.

SOs should have undergone the requisite pre-promotion course as prescribed
under the rules in force.

Should possess the minimum qualifying service of five years as Sub officer.

Reservation in promotion in terms of J&K Reservation Rules 2005 and as
amended from time to time shall be followed in letter and spirit.

Selection to be done on the basis of seniority-cum-merit.
Clearance from the Anti Corruption Bureau(ACB)

Integrity/ work and conduct certificate to be furnished by the concerned
Command officer/ Joint Director to the effect that work and conduct of the
officer under consideration is satisfactory and that he/she is not involved in any
kind of departmental case and also that no proceedings (departmental/judicial)
are contemplated against him/her,

Criteria for preparation of Select List:

Maximum marks = 35

The merit shall be determined on the following counts for which marks have been
provided:

A. Annual Performance Reports: (Maximum marks= 20)
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The Annual Performance/ Confidential Report (APR/ACR) of Sub Officers (SOs) for
the five years preceding date of consideration/meeting of the DPC maintained in the
designated offices shall be taken into account by the DPC. Following shall be the

marking system for APRs:-
Nature of remarks | Grading assigned | Marks allotted
Outstanding 04 marks
Very good/excellent | B 03 marks
Good/ satisfactory C 02 marks
Average D 01 mark

e Out of 5 years, the APRs should be mandatorily available for atleast 04
years. In case of non-availability of a particular period/ year, the DPC can
treat the same as “not available” and award two marks at its discretion for
the said period.

* Incase of part APRs, the remarks of the portion comparatively of the larger
period (not less than six months) shall be taken into consideration.

* In case of non-initiation of APRs for a particular period(s), the procedure
as outlined in the prescribed APR rules shall be followed.

¢ There shall be no negative marking.

 In case of any doubt/conflict with respect to the APRs, provisions contained
in Govt Order NO. 1311-GAD of 2001 dated 09.11.2011 and as amended
from time to time shall be adhered to.

Trainings undergone in the rank of SO: (Maximum marks= 5)
e Per training course of four weeks duration 1 mark for each
course

e For training courses of above four weeks duration 2 marks for each
course

No mark shall be allotted to the pre-promotion course.

Lenath of Service:  ( maximum marks= 10)

* Upto service of five years in the rank of Sub officer one mark and thereafter
for every year of service one additional mark will be given to the maximum
of 10 marks.
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o For the purpose of calculation of length of service, 15 January or 1st July,
as the case may be, shall be treated as the unit for reckoning/calculating
as completed one year, depending upon date on which the meeting of the
DPC is convened.

Punishments:-

e Five (05) marks for each major punishment and two (02) marks for each
minor punishment awarded during the last five years shall be deducted
from the total aggregate marks obtained.

e Classification of punishments as defined in J&K CCA Rules 1956 shall be
taken into account.

e Censure shall be considered as a ‘minor' punishment and two marks to be
deducted.

e The import of ‘'diesnon’ as defined under SRO 514 of 1999 dated
22.11.1999 to be implemented.

Other Conditions:

1. No officer shall be promoted or admitted to the promotion list during
the period he is undergoing a major punishment.

2. No SO, who has secured less than 14 marks (40% in aggregate)
out of the total shall be eligible to be brought on the promotion list.

3. No SO shall be promoted as STO unless he has passed the
prescribed pre-promotion course.

4. Sub Officers of 56 7 years of age and above shall be exempted
from undergoing the pre-promotion course.

5. If a Sub officer at the time of DPC is facing enquiries/trial of the
following nature, shall not be brought on promotion list;
a/ corruption;

b/ involvement in a criminal case on police report on
discharge of duties;

c/ departmental enquires of serious nature like involving
moral turpitude disobedience of legal order etc.
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Explanation I:

* In case of promotion of employees who are under suspension or against
whom disciplinary/court proceedings are pending or whose case is under
investigation or whose integrity is doubtful, the same shall be dealt in
accordance with the provisions as contained in Article 110(A) of J&K CSR
as substituted vide SRO- 153 of 1995 dated 07.07.1995.

Note:  Proceedings of the DPC shall be valid till December of the year in
which the meeting of the DPC is held.

Gy

Fire & Emergency Services,

@ﬁ\@& Kashmir,
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Annexure-lll to DF&ES Order No. //5 8 OF 12021 dated: /3 1212021

Subject:- Detailed guidelines/ norms for scrutiny/ examination of the service records of
the eligible candidates for preparation of promotion lists in the Fire and
Emergency Services Department.

Sub Officer(SO):

I- General conditions:

e Leading Firemen (LFM) and other earmarked categories of subordinate ranks
as per SRO-159/1990 possessing the requisite qualifications/ criteria as
prescribed under SRO-159 of 1990 dated 15/04/1990 shall be eligible to be
considered by the DPC.

» Eligible candidates should have undergone the requisite pre-promotion course
as prescribed under the rules in force.

e Should possess the minimum qualifying service of 5 years in the feeding
rank/post.

e Reservation in promotion in terms of J&K Reservation Rules 2005 and as
amended from time to time shall be followed in letter and spirit.

o Selection to be done on the basis of seniority-cum-merit.

e Clearance from the Anti Corruption Bureau(ACB)

e |Integrity/ work and conduct certificate to be furnished by the concerned
Command officer/ Joint Director to the effect that work and conduct of the
officer under consideration is satisfactory and that he/she is not involved in any
kind of departmental case and also that no proceedings (departmental/judicial)
are contemplated against him/her.

Il- Criteria for preparation of Select List:
Maximum marks = 35

The merit shall be determined on the following counts for which marks have been
provided:
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A. Annual Remarks: (Maximum marks= 20)

The Annual Remarks of LFM for the five years preceding date of
consideration/meeting of the DPC recorded in the service books shall be taken into
account by the DPC. Following shall be the marking system for the annual remarks:-

Nature of remarks | Grading assigned | Marks allotted

Outstanding A 04 marks
Very good/excellent | B 03 marks
Good/ satisfactory C 02 marks
Average D 01 mark

e Out of 5 years, the annual remarks should be mandatorily available for
atleast 04 years. In case of non-availability of a particular period/ year, the
DPC can treat the same as “not available” and award two marks at its
discretion for the said period.

e In case of part remarks, the remarks of the portion comparatively of the
larger period (not less than six months) shall be taken into consideration.

e In case of non-initiation of annual remarks for a particular period(s), the
procedure as outlined in the prescribed rules shall be followed.

e There shall be no negative marking.

 In case of any doubt/conflict with respect to the APRs, provisions contained
in Govt Order NO. 1311-GAD of 2001 dated 09.11.2001 and as amended
from time to time shall be adhered to.

B-  Trainings undergone in the rank: (Maximum marks= 5)
e Pertraining course of four weeks duration 1 mark for each
course

e For training courses of above four weeks duration 2 marks for each
course

No mark shall be allotted to the pre-promotion course.
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Length of Service: ( maximum marks= 10)

Upto service of five years in the rank of LFM one mark and thereafter for
every year of service one additional mark will be given to the maximum of
10 marks.

For the purpose of calculation of length of service, 1%t January or 1st July,
as the case may be, shall be treated as the unit for reckoning/calculating
as completed one year, depending upon date on which the meeting of the
DPC is convened.

Punishments:-

Five (05) marks for each major punishment and two (02) marks for each
minor punishment awarded during the last five years shall be deducted
from the total aggregate marks obtained.

Classification of punishments as defined in J&K CCA Rules 1956 shall be
taken into account.

Censure shall be considered as a ‘minor' punishment and two marks to be
deducted.

The import of ‘diesnon' as defined under SRO 514 of 1999 dated
22.11.1999 to be implemented.

Other Conditions:

1. No official shall be promoted or admitted to the promotion list during
the period he is undergoing a major punishment.

2. Nopersonnel, who has secured less than 14 marks (40% in
aggregate) out of the total shall be eligible to be brought on the
promotion list.

3. No personnel shall be promoted as SO unless he has passed the
pre-promotion course.

4. If an official at the time of DPC is facing enquiries/trial of the
following nature, shall not be brought on promotion list:
a corruption;

b/ involvement in a criminal case on police report on
discharge of duties;
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c/ departmental enquires of serious nature like involving
moral turpitude disobedience of legal order efc.

Explanation I:

* In case of promotion of employees who are under suspension or against
whom disciplinary/court proceedings are pending or whose case is under
investigation or whose integrity is doubtful, the same shall be dealt in
accordance with the provisions as contained in Article 110(A) of J&K CSR
as substituted vide SRO- 153 of 1995 dated 07.07.1995.

Note:  Proceedings of the DPC shall be valid till December of the year in
which the meeting of the DPC is held.
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Subject:- Detailed guidelines/ norms for scrutiny/ examination of the service

Annexure-IV to DF&ES Order No. /58 DF 12021 dated:/3112/2021

records of the eligible candidates for preparation of promotion lists in the
Fire and Emergency Services Department.

Leading Fireman:

General conditions:

e Selection Grade Firemen possessing the requisite qualifications/ criteria as
prescribed under SRO-159 of 1990 dated 15/04/1990 shall be eligible to be
considered by the DPC.

* Eligible candidates should have undergone the requisite departmental
examination as prescribed under the rules in force.

* Should possess the minimum qualifying service of three years as SG. Fireman.

e Reservation in promotion in terms of J&K Reservation Rules 2005 and as
amended from time to time shall be followed in letter and spirit.

e Selection to be done on the basis of seniority-cum-merit.

o Clearance from the Anti CorruptionBureau(ACB)

¢ |Integrity/ work and conduct certificate to be furnished by the concerned
Command officer/ Joint Director to the effect that work and conduct of the
officer under consideration is satisfactory and that he/she is not involved in any
kind of departmental case and also that no proceedings (departmental/judicial)
are contemplated against him/her.

Criteria for preparation of Select List:
Maximum marks = 27

The merit shall be determined on the following counts for which marks have been
provided:

A. Annual Remarks: (Maximum marks= 12)
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The Annual Remarks of SG. Firemen for the three years preceding date of
consideration/meeting of the DPC recorded in the service books shall be taken into
account by the DPC. Following shall be the marking system for the annual remarks:-

Nature of remarks | Grading assigned | Marks allotted
Qutstanding A 04 marks

Very good/excellent | B 03 marks
Good/ satisfactory C 02 marks
Average D 01 mark

e The annual remarks should be mandatorily available for all the three years.

e In case of part remarks, the remarks of the portion comparatively of the
larger period (not less than six months) shall be taken into consideration.

e In case of non-initiation of annual remarks for a particular period(s), the
procedure as outlined in the prescribed rules shall be followed.

e There shall be no negative marking.

¢ In case of any doubt/conflict with respect to the APRs, provisions contained
in Govt Order NO. 1311-GAD of 2001 dated 09.11.2001 and as amended
from time to time shall be adhered to.

Trainings undergone in the rank of SG. Firemen: (Maximum marks= 5)
e Per training course of four weeks duration 1 mark for each
course

2 marks for each
course

o For training courses of above four weeks duration

No mark shall be allotted to the pre-promotion course.

Length of Service: ( maximum marks= 10)

e Upto service of three years in the rank of SG.FM one mark and thereafter
for every year of service one additional mark will be given to the maximum

of 10 marks.

e For the purpose of calculation of length of service, 15t January or 1st July,
as the case may be, shall be treated as the unit for reckoning/calculating
as completed one year, depending upon date on which the meeting of the
DPC is convened.

L
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D.  Punishments:-

e Five (05) marks for each major punishment and two (02) marks for each
minor punishment awarded during the last five years shall be deducted
from the total aggregate marks obtained.

o Classification of punishments as defined in J&K CCA Rules 1956 shall be
taken into account.

e Censure shall be considered as a ‘minor’ punishment and two marks to be
deducted.

e The import of ‘diesnon’ as defined under SRO 514 of 1999 dated
22.11.1999 to be implemented.

E. Other Conditions:

1. No official shall be promoted or admitted to the promotion list during
the period he is undergoing a major punishment.

2. No SG. Firemen , who has secured less than 11 marks out of the
total shall be eligible to be brought on the promotion list.

3. No SG. Firemen shall be promoted as LFM unless he has passed
the prescribed department examination(s).

4. If a SG. Firemen at the time of DPC is facing enquiries/trial of the
following nature, shall not be brought on promotion list:
al corruption;

b/ involvement in a criminal case on police report on
discharge of duties;

c/ departmental enquires of serious nature like involving
moral turpitude disobedience of legal order etc.

Explanation I:
e In case of promotion of employees who are under suspension or against

whom disciplinary/court proceedings are pending or whose case is under
investigation or whose integrity is doubtful, the same shall be dealt in
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